A Campus of
Gender Equity

MR FFHIRE

Prof. Victoria Lei & & #i%
Committee on Gender Equity

HRIFEEEE

August 2025




1. UM’s commitment ;B KB E S

UM is committed to providing a safe, healthy
and pleasant environment for academic pursuits
and employment, therefore, UM will not tolerate

any form of discrimination or harassment.
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2. Definition &

Macau Penal Code ;2P EEE ( )
(since 26 Aug 2017)
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(Translation of the extract )
Article 164-A
(Sexual Harassment)

Forcing others to endure sexual
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physical contact, or forcing others to
engage in such behaviour with the
perpetrator or a third person to
harass others, regardless the contact
is made with a certain part of the
body or an object...
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2. Definition &

Guidelines for Handling Sexual Harassment and Sexual Bullying Cases
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Guidelines for Handling Sexual Harassment and Sexual
Bullying Cases

2.2 Sexual bullying or other behaviours violating gender equity
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includes behaviours that are unwelcomed or unaccepted and

related to sex, for example:
2.2.1 Threatening behaviour against somebody that is based on

or by taking advantage of their sexuality or gender through the

use _of technology or other tools, regardless whether the

behaviour in question is physical, verbal or otherwise and
regardless whether it is carried out in their presence or
absence;

2.2.2 Language or behaviour consists of sexual nature or

gender discrimination that i1s unwelcomed or unacceptable by
others, regardless it is by explicit or implicit means.




3. Importance of Your Role

BIREENEZAE

Academic Staff
HEANE

Professional 23
Academic EZfig
Research #ff%¢




3. Importance of Your Role
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To protect yourself and avoid unnecessary misunderstanding
RIFEEHBCREBRAVERE

gp_ . Arrange meeting with students in public places
ﬂ (avoid staff quarter or apartment)
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w . Avoid sharing access cards of your staff quarter with
- !ﬂ your students
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@ Avoid discussing topics related to sex nature or make

TP indecent comments on their body figure with students
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3. Importance of Your Role
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Unless with approval from designated entities, NO
alcoholic beverage should be served to STUDENTS

Tip
#4
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The University of Macau
Campus-wide Alcohol Policy

Document code: SA0.04/201503/101.r01
Approval date: 24 June 2016
Effective date: 24 June 2016

Supersedes: SA0.10/201503/101.r00
Page 1 of 2

Keywords: alcohol, alcoholic beverages, student activities, student disciplinary regulations, student
organization

Remarks: The policy was approved by Rector on 24 June, 2016(SA0/RTO/0013/2016)

Major amendments: 1. This policy applies to all events organized or sponsored by student organizations,

Jaculties or administrative units. 2. Wordings were modified for clarification.

As a community of scholars and learners, the University of Macau expects those within its
community to be responsible with the use of alcohol and believes that they should behave
in a manner that does not endanger themselves or others regarding the consumption of
alcoholic beverages. Furthermore, students will be held fully responsible for their own

LINK



O,
S 5
Sitee

%

2 SPLIENE 2
UNIVERSIDADE DE MACAU
UNIVERSITY OF MACAU

4

Case sharing (local case with rewritten details)

Prof. X is the thesis supervisor of Student A.

Student A sometimes assists Prof. X on private matters and act as his
personal assistant, she holds key card of Prof. X’s campus hostel and can
access the hostel any time.

Student A raised complaint to the University and after investigation, Prof.
X was found violating professional ethics and conduct of the University.
The University applied disciplinary punishment on Prof. X.
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3. Importance of Your Role
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When you notice your students are being sexual harassed/
bullied:

1. E7 T BB Explore the incident
Z B 154 Comfort the students
3. SEIERA{ELBIR Encourage students to report the case

N




A3

4. Reporting Options 48 ¥ 1% fill 12 1
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Your Residential College Your Fac1’1i1'ty
TREVERT TRHVERRE
Your Faculty The Committee on
REYEEF5E Gender Equity
HHIEFEEZES

The Committee on
Gender Equity

MHIFEZRS

Student Affairs Office
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5. Committee on Gender Equity (CGE) of UM
BAMRFERESE

Established to promote gender equity in the University, the CGE is composed of the
representatives of academic staff, RC staff, administrative staff and students.
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éE:ﬁ Mr. PANG Chap Chong, Paul (Dean of Students) gZ3h 144k » B2 K E
b
2
EREKE Gender Equity Officer — Ms. SENG | Teng, Elaine, CKPC

Ex-officio Member
\
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Staff representativesifi £ {3 \

- Prof. LEI Lai Cheng, Victoria, FAH ZRE S ZF7 » A CEE[F
- Prof. LOK Man Hoi, FST i 8237 » RFHTE
- Dr. LAU Pui Kei, Peggy, MCMC Z[Jifiti{#H - - w4l 250

M’Z‘fn%er - Mr. LIU Man Fai, Andrew, FHS B fE54: » (RIS
- Ms. PUN Nga lan, Priscilla, LIB-LRD ;BT HE 7+ » EZ6EEH LEEER
- Mr. LIO Man Wai, Raymond, OSA B o2k » B =R
Student representatives 2/} {0
- Ms. CHEN Yongzhu, UMPA [k 7T 20 » SRR AE S FE

\ - Mr. FONG Ngai lan, UMSU JEF{ 404 » AREEA /
Zas Dr. LEONG Cheng Hang, FLL 32E$4E 18- » SE88 5
Legal Consultant
W&

Secretariat Support
~

Ms. LEE lan Teng, Carolina, ADMO-HRS 2t 24+ » A F1EE
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6 Committee on Gender Equity (CGE) of UM
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What we do...

Monitor
BE ER
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Promotion &

education
EERHE

Devise
Guidelines
HlEFES|

Handle
Complaints
RIEHE

Implement gender

equlty initiatives
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The complainant reports the incident to the
Gender Equity Officer (GEO) in writing

Handling of Complaint B HHA B G AN e T L RN
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u:.i'“;:n:; M%:Au }?f‘@f":_ P IF i )2 ; P The GEO reports the complaint and provides

UNIVERS (Y O recommendations to the Chair of the Committee on Gender Equity

(CGE)
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Collect Evidence panel to conduct investigation ]
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Disciplinary Committee or the
disciplinary authorities defined in 4
the “Student Disciplinary Regulations of The Chair of CGE submits the report to Rector for final
the University of Macan” for further decision* ]
investigation or handling, MuTEEER g A RBIFEL REIRE (Th (il g*
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EXHRANHTT AR RS
E<HPIREEALENAT>H The CGE informs the complainant and the accused the decision
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Contact Points B##& A =

Committee on Gender Equity (CGE)
EE Y

Email g8%[: gender equity@um.edu.mo
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Webpage 44 & : https://cge.um.edu.mo/
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Gender Equity Officer
SN
Email EE%[: GE_Officer@um.edu.mo




